
EASTERN SIERRA TRANSIT AUTHORITY               EXECUTIVE DIRECTOR   $120,000-$160,000 
 

Eastern Sierra Transit Authority with offices in Bishop and Mammoth Lakes, California is recruiting 
for an Executive Director.  ESTA is a Joint Powers Authority comprised of Inyo County, Mono 
County, the City of Bishop and the Town of Mammoth Lakes serving a 400 linear mile area 
extending from Lancaster, California to Reno, Nevada.  ESTA operates fixed route, on-demand 
and multiple town-town routes, 7 days a week.  The operation consists of approximately 75 
employees with a fleet of 70 vehicles.   
 
Working under the general direction of the board of directors, the Executive Director organizes, 
controls and directs all activities of the Eastern Sierra Transit Authority, carrying out the goals and 
policies of the ESTA Board.  
 
Responsibilities include: 
 

➢ Organize and administer ESTA Board and ESTA committee meetings.  Represent ESTA before 
ESTA jurisdictions and various individuals, groups, and agencies, including public and private 
organizations. 

➢ Hire, compensate, train, fire, promote, demote, and discipline employees of ESTA, within the 
constraints of the adopted Personnel Policy. Maximize use of reasonable training opportunities for 
self and employees, within budgetary constraints. 

➢ Administer all aspects of labor relations including negotiating labor agreements and representing 
ESTA in dealings with any unions. 

➢ Develop and manage operating and capital budgets for all ESTA activities. Authorize 
appropriations including transfers within major expense items.  Explore ways to optimize ESTA 
access to outside funding.  

➢ Plan and administer ESTA’s capital replacement program including development of funding and 
procurement of replacement and expansion fleet vehicles.  

➢ Approve purchases consistent with policies established by the Board of Directors. Approve 
purchases of assets listed in the adopted budget or by minute order, approve payments for contracts 
authorized by the ESTA Board, and approve other purchases authorized by the ESTA Board. 

➢ Manage transit-related projects, including planning, operating, marketing, and capital activities.   

➢ Perform service planning, scheduling, and driver scheduling where appropriate. Organize and 
conduct workshops and public hearings on transit matters affecting a significant number of existing 
or future riders on any particular route. 

➢ Lease buses, vans, and other equipment on an "as needed" basis from public or private 
organizations when deemed necessary to assure continued reliability of transit operations. 

➢ Comply with requirements of the Americans with Disabilities Act, Short Range Transit Plan, unmet 
transit needs process, and other transit-related regulations. 

➢ Liaison with other community agencies relative to the delivery of transit services. 

➢ Negotiate agreements with outside entities for the provision of transit service. 
 

IDEAL CANDIDATE PROFILE 
 

Education and Experience:  
Five years of progressively responsible administrative experience, preferably in transit 
administration, is required. Candidates must possess or obtain a valid Class A, B, or C California 



driver’s license by time of hire. Possession of a commercial driver’s license with passenger 
endorsement is preferred.  
 
Necessary Knowledge, Skills, and Abilities: 

• Current knowledge of public transportation services, innovations, programs and issues, 
including alternative fuels, the Americans with Disabilities Act, and Federal Transportation 
Reauthorizations, as amended. 

• Ability to develop and convey ESTA policy on transportation issues, provide leadership and 
direction to ESTA Board and to staff, analyze and prepare reports and board communications, 
analyze complex statistical and technical information pertaining to transportation issues 

• Ability to communicate effectively, both orally and in writing. 

• Experience maintaining various records and files, including confidential materials. 

• Ability to conduct research and compile and analyze data, and read, interpret and apply 
applicable laws, rules and regulations. 

• Ability to establish and maintain effective work relationships with peers and other public and 
private agencies. 

•  

Candidates may possess any combination of relevant education and experience that 
demonstrates their ability to perform the essential duties and responsibilities. The ideal 
candidate will be committed to excellent customer service and the continuous improvement of 
County services. 

 
COMPENSATION & BENEFITS 
 

➢ $120,000 - $160,000 DOQ 
➢ CalPERS defined benefit pension plan, 2% at 55 for Classic members 100% ESTA paid, 
➢  or 2% at 62 for new members, employer contribution only. 
➢ Medical Insurance: ESTA pays over 80% of employees and dependents’ monthly premium 
➢ Dental & Vision Reimbursement Plan 
➢ Comprehensive leave starting at 22 days per year 
➢ 12 paid holidays 
➢ Life Insurance: $50,000 
➢ 457 Deferred Compensation Program 
➢ Employee Assistance Program 

 
 
 
Eastern Sierra Transit Authority is an Equal Opportunity Employer.  All qualified candidates 
should apply by March 6, 2026. 
 
Resumes with cover letters can be emailed to dvidal@estransit.com.    Resumes and cover 
letters can also be sent via standard mail to: 
Dawn Vidal,  Administrative Manage 
Eastern Sierra Transit Authority 
PO Box 1357 
Bishop,  CA  93514 
 
 
Go to estransit.com for more information about ESTA. 
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